
 

August 24, 2026 
 
Dear Parent/Guardian, 
At Maplewood Career Center, regular attendance is about more than just meeting state requirements. It is 
about preparing our students for the workforce. When students are in the classroom, they are actively 
practicing the skills that will prepare them for life beyond graduation. Additionally, employers value 
employees who arrive to work on time and have a high attendance rate.  Students who display this 
characteristic in school typically show the same characteristic in the workforce.   
The goal of recent legislation, specifically House Bill 96 (HB 96), is to partner with families to identify 
barriers to school attendance early. We want to work with you to ensure your child is in school and learning 
every day. Important Attendance Thresholds include: 

• Early Warning (5% of Year): This is approximately 52 hours of all excused, unexcused, medically 
excused, vacation days, tardies, etc. Since this threshold can be reached quickly, please consider this 
letter as a proactive early warning. 

• Chronic Absenteeism (10% of Year): This is approximately 104 hours of all excused, unexcused, 
medically excused, vacation days, tardies, etc. Hitting Chronic Absenteeism triggers a collaborative 
Absence Intervention Team (AIT) meeting with Maplewood staff, the student and parent/guardian. 

• Habitual Truancy (Unexcused Hours): When unexcused absences reach specific hourly limits (30 
consecutive, 42 in a month, or 72 in a year), the state requires more formal intervention and the 
student will be referred to the Juvenile Court when a threshold is met. 

We are asking for your assistance in getting your child to school on a regular basis.  If you have concerns 
regarding your child’s attendance, please contact Mr. Morgan. 
 
Sincerely,  
 

 
 
Craig Morgan 
Career and Technical Director 
 


